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SUBJECT

The JAC took the following action at a special meeting on March 14, 1991:

-Adopted the revised training schedule outlined on the attached page; and,
-Incorporated UG training as part of the Apprentice Program. The standards
will be revised accordingly.

The revisions to the training schedule will have to be explained to the Apprentices
at the next regular JAC meeting on April 2, 1991. Any reassignments for training
purposes will be effective Monday, April 8, 1991.

If you feel there is a need to discuss this further with the JAC, contact me so a
special meeting can be arranged prior to April 2, 1991. .
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‘ADMINISTRATION OF APPRENTICESHIP TRAINING PROGRAM

INITIAL APPRENTICE ASSIGNMENT

Apprentice lineman, are indentured, in numbers estimated to
reflect future needs for apprentice lineman and journeymen.

The number and department allocations will be determined by
consensus agreement among Operating & construction Managers prior

to indenturing a group of apprentices.

At the conclusion of climbing school, apprentices will be
assigned to either the Metro Region or Northern Region consistent

with the Managers original requests.

TRAINING ASSIGNMENTS

During their apprenticeship, apprentices may be periodically
reassigned within their region, these training reassignments will
occur at the conclusion of the Skills Training schools.

As apprentices are temporarily assigned to other headquarters
or to the Skills Training School, for additional training, these
apprentices shall be compensated in accordance with the Collective
Bargaining Agreement between I.B.E.W. Local 465 and San Diego Gas

& Electric.

APPRENTICES THAT ARE HELD BACK

is made to hold back an

In the event that the decision
be redssigned until the

apprentice, that apprentice will not
performance deficiency is overcome.

APPRENTICES DROPPED FROM THE PROGRAM

Apprentices dropped from the program will normally be
reassigned as laborers/helpers, where openings exist. Exceptions,
however, could occur if a vacancy in their previous position exists

at the time they are dropped. .

APPRENTICE ASSIGNMENT UPON COMPLETION OF APPRENTICESHIP

Upon the completion of the apprenticeship program gradgating
apprentices will be assigned to the Regular Headquarters consistent

with the Managers original request.
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SELFCITIC! VROSENGEES FOR LOCAL JOITEN APYRERTICHENY COHLTTEE
CF SAH DIFGO GAS & ELECIRIC CGHitndY AHD LICAL 55 ; T.B.B.W,

The above namad Commiltee, in accordance with Title §, Chapler 2,
California Administrative Code, Article 5, declave the following to
be their selection yrocecdures, wiich meet objective standards. Such
procedures will be applied wuniformly so 2s to afford all aDpllCuDLS
fair end impartial trcatwent.

7he San Dicgo Gas & Ilcetlric Comu&ny has wzde a COWﬂijCDL, in the foro
of an AfTirmative Aclion FProgram as rzquire or Lo. I of the
Otfice of Federal Contract COMpllan;u) to thnic parity in the
various jou catcgorics comprising the Cowprany's wori force. Local 465,
International Brotherhood of EKlectrical Vorkers, recognizes that the
Company is required, by law, to establish an Affirmative Action Progran.

oy (1.
0 =

In accordance with the cmvloyer's Affirmative Action FProgram and the
Uniou's desire Lo coorerate with that Program, the parties agree o
make a pool faith effort to increasc the number ‘of minority Jjourneymo:n

by firSu increasing the nunmber of minority apprentices.

Further, recognizing that it would be a disservice to the ipdividual as
~well as to the Industiry, to develop sccond-rats journeymen, the sponsor
of this program will meointain their hnﬂn stendards in training appren-

tices to becowe high quality trades ,

This program will consist of the following affirmative acts. It cay
[

G
at a later date be altered ana/o; supplemacted as experience aad
Fa2rsonnel indicate.

I. DISSuMINATION OF 1iNFPORMATION:

. Cz2nings to apprenticeship zre posted ca the ezployer bulletin
boards at such timec as vacancies exist.

I1. WRIPIEY APFLICATIONS:

All avplicants will be re=quired to complete a written zpplication

when seeking eatry into teoe pregreaz. tpplications will Tte recsived
at the employer's Esploymant Cifice (1310 Sncond Avenue, San Diego,
California) whenever job opcnings are rosted oa the bulletin boards.
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HARDLITIG O AT'YLICALNICNS

1he Baployer's Personnel Division will inform the Joint Apprenticeship
Coumitlee which of the rcecomaended bidders are mimbers of specified

minorily groups. 17he Pevfonncl Division will also, from time to tim2,
inform the Committce of the ethnic group representation in the various

journeyman classifications.

Selection of applicants is made from a restiricted pool from present
cmployees on the basis of sano"ltv and Gua]lflt“b’o . First con-

sideration is ¢iven Lo cmployess of the Qcpllt.

0t or lelulOﬂ in

vhich the QPPLuHLIC\u%]D op“n1na existls. Yor example, emplovees in

the line division will be given first COH;)LG:&LlC) for cpprentice

lincwan openings.  However, ov“:11d1n~ thes }ro ‘isjons is the

stipulatioa that 1/3 of the succassful candwjab fer apprenticeship

chall be mzmbers of minority groups until racjial pa rlt) for each
zinority group is attdln“d at the journeyman level.

. . at™
AGE LIMITATTIONS: 2 1 ¢
A A N ‘,‘,Jaj j

Arplicants shall be at leasti 18 years
of age.

azd not more than-28 years

)

FOIUAL EDUCATION RSQUIRIE:E

iicre are no minimun education requirements, but applicantls must be

«
able Lo successfully complete a prescribed course of night school
study.

PEYSICAL FAXAMIHATICN :

Wien required, will be at no cost to the applicant.

TESTS AND ORAL INIFRVIEYS:

ALl applicants will te required to take written and manual tests.
ihe employcr will conduct en oral interview. Applicants will be
notified of date, tim= and pdlece to avrear for tests a:i/or oral

interview.

REQUIRED THSTS AND BY WHOM ADUTHISTE

The employer gives cach applicant the Ponnstt Mhchanical Comnranaension
Tesl Foem Rid; Minncsola Faner Fowrm Bonrd Test Form AA; and the Stience-
Researeh Assaciales, Duvduc-Fortodrd TEsw figse tests have bedn
validated. Tha employer also gives & voiz-clisbies tost when appro-
vriate, and a test to qualify Lae avplicazt for a Company Driver's
PezTiit.
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1X. SU[’.,'I,"'3C'J.'( COIEIDERND AL ORAL JIFMIBVI R

Allendance record, safely record, deiver lieciise, asd peneral
rerformance. L“Lc.LJ".x’LLOFy altendance, poor safely record, lack
of & valid California river License or UnuuL151¢CbolV JobL per-

fovimance will disqgualify applicantls.

X.  RyLATIVE WETGH'T GIVE }O? TESTS AMD/OR OALL 1iIAERV LEW ON OVIRALL

EVALUATION O ADITICAT

Written or manua) test - bass or fail. OQual intcrview - see
Szction 1X avove.

XI. LTION ALD REFERRAL OF ATYLIC/ANS 10 JCB OVEMITGS
- 7
1

Accepted applicants will Ye recemnended by th2 caployer arnd
indentured oy the Joint Avprenticeshiv Cownitios within 30 Qays.
Dispules cencerning sclection process ray be ro Jo'vnﬂ'through the
Gricvance procedure set forth in the A d Azreemonl between the
1

¢ Ac
Sun Dicgo Gns & klectric Compuny and loc:

r—',la

XII. TESTING, RATING AND PLACLIC APPLICANIS WINH PREVIOUS KXPER1LEICH:

Avplicants who claim previous cxparience will be cvaluated by the
Comnittee and considered Tor placerment in a higher wage bracket
when they provide proof of skill and vrior on-ih2-job expzrience.

These sclection procedures are submilted for filing with the Secretary
-of the California Apprenticeship Co ouncil, as adopted this 2nd
day of Maren 5 1972.
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